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Effective from the date of this Agreement, medical staff will be entitled to 
payment of nine weeks salary upon commencement of maternity/adoption 
leave. Effective from 1 October 2009, medical staff will be entitled to payment 
of ten weeks’ salary upon commencement of maternity/adoption leave.Child 
Care costs reimbursement Where medical staff are required by the hospitals 
to work outside of their ordinary rostered hours of work and where less than 
24 hours’ notice of the requirement to perform such overtime with has been 
given by the hospital, other than recall when placed on call, the doctor will 
be reimbursed for reasonable childcare expenses incurred. Recognition of 
Interstate Long Service Leave Accrual Prospectively Doctors that commence 
employment with a Victorian public health service after 30 November 2008 
may have service with an interstate government health service recognised 
for the purpose of calculating Long Service Leave entitlements. Service 
with an interstate government health service where such service was 
within 2 months of commencing employment with a Victorian Public Health 
Service will be counted for the purpose of calculating Long Service Leave 
entitlements. Review of Private Practice arrangements in public hospitals 
The parties agreed to enter into discussions regarding Review of Private 
Practice arrangements throughout the life of the Agreement. Retaining 
current entitlements All entitlements received by a doctor prior to this offer 
which are over and above the provisions of this Agreement will continue. 
Implementation. All amendments to the current arrangement will be 
implemented at the earliest date possible and subsequently by entering 
into workplace agreements reflecting this offer and current entitlements.

Featuring 
step by step breakdown of the EBA, 
panel session with junior doctors 
and industrial relations experts, 
and plenty of time for questions.
Be informed. Know your rights. 


